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Office of Fair Trading


The Office of Fair Trading (OFT) is the UK's consumer and competition authority. 

We are a non ministerial government department set up to protect consumer rights and encourage competition in the marketplace. Our mission is to make markets work well for consumers. 

The OFT employs around 55 economists including the Chief Economist, Amelia Fletcher and our Chief Executive, John Fingleton.  These economists play an important role and are integral to the achievements of the OFT. 

What do our economists do?

Our economists apply the microeconomic principles of how markets work to the real world.  

The Markets and Projects arm of the OFT considers competition and consumer matters across all sectors of the UK economy.  Economists work in three market groups – Goods and Consumer Group, Services, Infrastructure and Public Markets Group and Mergers - and assess the nature of competition by conducting market studies and enforcement work.  In particular, they examine how competition is affected by the behaviour of powerful firms, by agreements between firms, and by mergers. Economists also look at the consumer side of markets, assessing whether actions by firms, asymmetries of information or consumer's behavioural biases prevent effective consumer choice. 

In the Policy and Strategy arm of the OFT, economists work in the Office of the Chief Economist and Competition Policy and advise on competition policy, evaluate the impact of the OFT, and commission relevant research to help ensure OFT is a centre of intelligence and excellence.  

Economists across the OFT are involved in high-profile, challenging and interesting work.  Economists from across the office help to tackle questions such as:

· Are surcharges on credit cards and debit cards proportionate and transparent?

· Can terms in consumer contracts cause harm to consumers?

· Are there distortions of competition or barriers to entry in the outdoor advertising sector?

· Is competition in the wheelchair sector working well for consumers?

· What are the policy implications of Price Relationship Agreements (PRAs) which are arrangements that link one supplier’s price to those charged to other customers or by competitors?
· How can commissioners and procurers of public services leverage competition for achieving value for money?
· How can a merger in the personal care products sector lead to competition concerns? 
Opportunities for training and development

The OFT has a strong culture of learning and development. 

Leading economists frequently come to the OFT to share their latest research, and economists from across the office are supported and encouraged to attend external seminars and conferences.  In addition, learning and development is internally provided through know-how sessions, workshops and informal ideas exchange.

Much of the relevant training is also provided on the job and through working with others.  There is ample opportunity for economists to work on projects with people from a range of backgrounds, with different experiences, specialisms and skills, and this diversity enriches the learning experience.  

These opportunities for training and learning and development, of course, go beyond economics. Working at the OFT, staff will be supported to develop skills such as project management, leadership, team working and communication.
Routes of entry

Economists at all levels (including summer interns) can join OFT by directly applying to an OFT advertisement. 

Alternatively, Assistant Economists applying to the GES who wish to work for the OFT should signal a preference to work for the Department for Business Innovation and Skills (BIS). Assistant Economists from BIS can work at the OFT for a period of one or two years on loan.
Pay and conditions

Assistant Economists who come on loan from BIS receive the Pay and Conditions as described by BIS. (See BIS page). 

For Assistant Economists recruited direct to the OFT the pay range is typically £28,928 - £34,952, with an additional allowance of £1,750 payable for a relevant Masters degree.

For Economic Advisers (Grade 7) the pay range is typically around £47,750 - £59,167, plus a £3,250 Economist's Allowance.

For Senior Economic Advisers (Grade 6) the pay range is typically around £58,250 - £71,430, plus a £3,250 Economist's Allowance.

Annual leave is 30 days plus public holidays and 2.5 privilege days. 

Flexible working patterns will be considered.
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