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Department of Energy and Climate Change

The Department of Energy and Climate Change (DECC) was created in October 2008, bringing together energy and climate change mitigation policy previously with BIS and DEFRA. 
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About DECC

The Department of Energy and Climate Change (DECC) was created in October 2008, to bring together: 

· energy policy (previously with BIS - the Department for Business, Innovation & Skills); and

· climate change mitigation policy (previously with DEFRA - the Department for Environment, Food and Rural Affairs).

This reflects the fact that climate change and energy policies are inextricably linked – two thirds of our emissions come from the energy we use. Decisions in one field cannot be made without considering the impacts in the other. 

Our four overall objectives, as set out in our Business Plan, are to:

· save energy with the Green Deal and support vulnerable consumers;

· deliver secure energy on the way to a low carbon future;

· drive ambitious action on climate change at home and abroad; and

· manage our energy legacy responsibly and cost effectively.


For further information on DECC and our policies, please visit the DECC website.

Economics in DECC

There are approximately 85 economists in DECC’s London office, supporting the cost-effective design and implementation of energy and climate change policies. DECC economists work across a variety of areas (see below for more detail). 

Most economists can expect to work closely with policymakers and other specialist colleagues in developing energy and climate change policies. A number of economists are “bedded out” into policy teams, but with strong links back to other economists. The Department has recently brought together analysts in the Strategic Analysis team with science, engineering, statistics and strategy functions in a new “Strategy and Evidence Group” to make it easier to bring multidisciplinary insights to DECC’s mission.  

The work of economists in DECC typically involves policy development, particularly analysis of the incentive properties of different policies, cost-benefit analysis and working to improve the evidence base to inform future policy decisions. For example, DECC economists have been closely involved in the development of the policy and evidence of the Green Deal and Electricity Market Reform.
Divisional descriptions below give more detail on the work of economists in DECC. For more information on the analysis published by DECC economists, please see the DECC economics and social research web pages on the DECC website.
 

Energy Economics and Policy Analysis (EEPA)

There are 27 energy economists in DECC which are bedded out across different parts of the Energy Markets and Infrastructure Group.  The largest group of economists are embedded in the Energy Strategy and Futures directorate, leading on:

· economic advice supporting the Electricity Market Reform Project designed to support investment in low carbon technologies and ensure security of supply, including the Energy White Paper 2011;

· development of the DECC’s electricity market generation modelling, generation costs and fossil fuel price projections;

· analysis of wholesale and retail energy markets in particular issues relating to completion and regulation;

· economic advice concerning the future development of the electricity network to support the decarbonisation of the electricity sector, in particular the new offshore network and the future role of demand-side response; and,

· consistency of analysis across teams in the Electricity Market and Infrastructure Group.

Closely related to the work of this central team, a small number of economists are embedded directly in a specific policy area supporting the development of nuclear policy and carbon capture and storage.

In addition, there is an embedded team of economists focussed on international oil and gas markets.  They work to understand, quantify, anticipate and explain drivers and impacts of oil and gas prices globally, and translate these into an understanding of future security of supply in the UK.

Climate Change Economics (CCE)

CCE is a group of around 25 economists working on climate change policy within the UK and internationally. The role of CCE is to provide economic advice and support for the development of climate change policies throughout DECC. Economists in CCE are responsible for:

· economic analysis of the EU emissions trading scheme, including analysis of scheme design and permit price projections;

· economic analysis on the level and cost-effective achievement of the UK’s carbon budgets, including work on the UK Marginal Abatement Cost Curve (MACC) model; and

· economic analysis of energy efficiency, including work on the Green Deal, smart meters, the Carbon Reduction Commitment and Climate Change Agreements.

 

Strategic Analysis (SA)

SA is a multidisciplinary team of around 27 economists, statisticians, operational researchers and social researchers.  SA supports policy work across the Department, and leads on cross-cutting strategic topics. The team is responsible for:

· leading the economic analysis of innovation in energy and low carbon related sectors;

· leading the analysis to support the delivery and implementation of the UK renewable target;
· modelling energy and emissions of greenhouse gases;

· development and implementation of the analytical frameworks for appraisal of energy and climate change policies and evaluation of DECC policies;
· developing the framework for the implementation of the new regulatory agenda in DECC;
· understanding price, bill and distributional impacts of DECC polices;

· understanding macroeconomic impacts of DECC policies; and

· strategic projects that cut across DECC’s objectives.

 

International Climate Change (ICC)

A team of 6 analysts (including one statistician), ICC provides analytical support for the international climate change negotiations and economic appraisal to inform the strategic direction and spend of HMG’s International Climate Fund. This includes:
· analysis and evidence to support HMG’s spend of the International Climate Fund (£2.9 billion over the 2010 Spending Review);
· analysis of the greenhouse gas mitigation potential of developed and developing countries;
· analysis of global mitigation costs and carbon market flows using DECC’s in-house Global Carbon Finance model (GLOCAF); and
· economic advice to frame and support an evidence-based UK negotiating position on Reducing Emissions from Deforestation and Forest Degradation (REDD+) and Land Use and Land Use Change and Forestry (LULUCF).
 

Other economist posts
Other economist posts in DECC include:
· four economists working on cross-cutting strategy and carbon budgets issues as part of multidisciplinary teams, including developing plausible pathways to 2050;
· two economists analysing existing policies seeking to reduce fuel poverty and developing the economic evidence base for prospective policies across the three drivers of fuel poverty; and
· one Assistant Economist post in the Chief Economist’s office, supporting the Chief Economist’s review of DECC cost-benefit analyses and the use of economic evidence in policymaking across DECC.


 

Training and career development

Economists at all levels are expected to spend 100 hours annually on continuous professional development: 50 hours on economics, and 50 hours on wider developmental needs. DECC Economists have access to a wide variety of training and career development opportunities.
All DECC staff are encouraged to attend the DECC School, a series of lectures on energy markets, low-carbon technologies, and energy and climate change policies and economics. In addition to formal training, DECC Economists have free or reduced-rate access to regular external seminars and conferences. 

Details on training and career development, specific to Assistant Economists and Economic Advisers, are below.

Assistant Economists

For Assistant Economists (AEs), opportunities for career development include formal training courses, Master’s degree funding, transfers to other government departments and the Assistant Economist Forum.

 Training

DECC AEs can expect to receive 15 days training per year in their first two years. This covers induction training and core training courses essential to their development. Our central training budget currently funds courses on interpersonal skills, communication in a policy environment and the government framework. Team funding is available for courses specific to your area of work.

Master’s Degree Funding

DECC currently sponsors or part-sponsors a limited number of AEs each year to do a full-time Economics Masters course. The precise level of support depends on the annual training budget. However, sponsorship usually covers course fees in full (so long as these are not too expensive), with a substantial contribution to living expenses.

 

Transfers to other government departments
DECC AEs are part of a “pool” comprising AEs from DECC, the Department for Business, Innovation and Skills (BIS), the Office of Fair Trading (OFT) and the Export Credit Guarantee Department (ECGD). In general, AEs move post each year. They can choose to (and are encouraged to) move to other departments within the pool. Additionally, on having worked 2 years in the DECC/BIS pool, AEs are welcome to apply to jobs advertised in weekly GES emails, some of which may be in other departments.
 

The Assistant Economist Forum

DECC AEs meet up regularly with AEs in our pool (see above section) to discuss topics such as AE job rotations, learning & development and hot topics in economics. Regular slots are provided for AEs to give presentations on economics topics, in an effort to improve “softer” skills and learn about different work areas. After every meeting, a number of AEs retreat to the nearest pub/bar/restaurant for some well-earned fun. The Forum organises regular social and sporting events. 
Economic Advisers

Several training opportunities are available to Economic Advisers, in addition to those highlighted in the introductory section. These include economics courses run by HM Treasury, the National School of Government (NSG), academic institutions and consultancies. NSG also runs several competency-based courses specific to policy-making. Funding for courses should be discussed with your line manager.

 
Applying to DECC

In general, you should apply to DECC through either the GES Assistant Economist or Economic Adviser schemes. See the GES website for more details. 

It is possible to work at DECC as a provisional Assistant Economist, on passing the Economist Assessment Centre (EAC). This is under the expectation that you pass the Civil Service Fast Stream Assessment Centre (FSAC) within 12 months of joining. 

Existing GES members can apply to DECC economist jobs advertised in the weekly GES trawls emails. 

 

Pay and conditions

 Pay

2011 starting salaries: 

· Assistant Economist: basic annual salary of £27,000, plus an allowance of £6,489 for entry-level economists with a MSc
· Economic Adviser (Grade 7): £46,975 plus specialist (economist) allowance of £3,559

 Conditions

· 36 hour working week

· 30 days annual leave plus 10½ days public & privilege leave per year

· Civil Service Pension

· family friendly policies and flexible working hours

· gym, café, restaurant, sports & recreation clubs, multi-faith prayer room

 Contacts and further information

For more information on DECC, please visit the DECC website. 

For further information on working as an economist in DECC, contact one the following people, who will be happy to answer your questions.

· Vikram Balachandar, E-mail: vikram.balachandar@decc.gsi.gov.uk
· Veeral Dattani, E-mail: veeral.dattani@decc.gsi.gov.uk   

· Alexander Townsend, E-mail: alexander.townsend@decc.gsi.gov.uk
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