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Committee on Climate Change (CCC)
The Committee on Climate Change (CCC) is an independent body that was established under the Climate Change Act (2008) to advise the UK Government on emission targets, and to report to Parliament on the progress being made in reducing greenhouse gas emissions and on adapting to climate change. 
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About the CCC
The CCC is an independent Non-Departmental Public Body set up under the Climate Change Act (2008) to advise UK Government on climate change mitigation (reducing emissions), and climate change adaptation. The Committee is chaired by Lord Adair Turner and consists of a board of experts in the fields of climate change economics, policy and science. There is also an Adaptation Sub-Committee, chaired by Lord John Krebs, which reports to the main committee and provides independent advice to Government on adapting to climate change. 

Both committees are supported by a secretariat of around 30 staff, the majority of which are economists, working alongside climate scientists, engineers and a small corporate team. 

 The CCC’s main priorities are to:
· Provide independent advice to Government on setting and meeting carbon budgets and targets. 

· Monitor progress made in reducing emissions and achieving carbon budgets. 

In meeting these priorities there is a substantial emphasis on:

· The conduct of independent research and analysis into climate change mitigation.
· Engagement with stakeholders with an interest in climate change from across the UK, in order to share research and information on climate change and gain input into our analysis.

The Adaptation Sub-Committee’s main priorities are to provide independent advice: 

· On preparation of the UK Climate Change Risk Assessment. 

· On implementation of the Government's Adaptation Programme (for England).
· On response to requests from the national authorities (of England, Wales, Scotland and Northern Ireland) for advice on adaptation. 


For further information about the CCC, please visit the CCC website. 
Economics at the CCC
There are approximately 25 economists and other analysts working within the CCC secretariat, developing the evidence and analysis which provides the basis for the Committee’s reports to Government on climate change mitigation and adaptation. 

Economists in the CCC conduct and commission independent research and modelling to set out economy-wide and sectoral analysis of the emission reductions that can be cost-effectively achieved to meet climate targets, and the policies required to meet these cuts in emissions. We tend to work in small teams responsible for assessing sectoral abatement potential in the power sector, transport, buildings, industry, and agriculture.
Working at the CCC also requires flexibility and willingness to look at new issues as priorities and work agendas change. Aside from the core roles of the CCC as set out in the Climate Change Act, we can also – for example - be asked by the Government to advise on specific topics.  Past reports have included provision of advice on international aviation, low carbon RDD&D, and the Carbon Reduction Commitment. We are currently working on reviews of bioenergy (what amount of sustainable resource might be available to the UK; where might this be best used); and shipping emissions. 
In the adaptation team, economists work on setting out a range of indicators to assess Government’s progress in implementing an adaptation strategy and in analysing the costs and benefits of adapting to climate change and setting out the main priority areas for action. 

Economists work closely with the Committee’s Chief Economist Adrian Gault and with the Chief Executive and Committee, and as part of their role are required to regularly present findings and discuss emerging work with Committee members. 

You can view examples of recent analysis conducted by the CCC on our website. This includes copies of the reports issued by the Committee, and of the research and technical papers prepared in support of those reports.
The CCC’s achievements to date
The CCC is an influential body with a high reputation for analysis and the quality of its advice. It has been instrumental in providing rigorous evidence-based policy advice to Government about climate change. Since its inception, the CCC has provided economic advice on setting the level of the 2050 climate change target, the first 4 carbon budgets up to 2027, and in providing other specialist reports on the role for renewable energy, the UK aviation strategy, low carbon research & innovation, the Carbon Reduction Commitment and the UK’s policy on adapting to climate change. 

The CCC works closely with a wide range of stakeholders and key decision makers from across Government, and outside of Government, across business/ industry, NGO’s and academic institutions.  The CCC offers excellent opportunities for economists to work in a creative and dynamic environment, in a challenging area of economics and policy. 
Training and career development

The CCC is committed towards the development of its staff and is proud to maintain a highly effective and well-motivated work-force. All staff agree a development plan with their manager at the beginning of the year and are allocated funds for formal training to complement the many on-the-job opportunities available.
The nature of the work at the CCC provides a range of experience likely to stand you in good stead in the GES. There is a strong analytical focus. Consideration of abatement opportunities and adaptation across the economy provides opportunities to broaden experience of different sectors and topics. It provides opportunities to engage with and influence a wide range of Government Departments, and stakeholders in the private sector and academia. You are likely to contribute to project management and management of consultants.
 
Applying to the CCC
In general, you should apply to work at the CCC through either the GES Assistant Economist or Economic Adviser schemes. See the GES website for more details. 

Pay and conditions

Pay

2011 starting salaries: 

· Assistant Economist (HEO-D): £27,000 

· Economic Adviser (Grade 7): £46,975

Please note that the CCC does not pay any ‘specialist’ allowances.

Conditions

· 36 hour working week

· 30 days annual leave plus 10½ days public & privilege leave per year

· Civil Service Pension

· Family friendly policies and flexible working hours

· Team kitchen, bike lockers, showers  

Contacts and further information

For more information about the CCC, please visit the CCC website. For further information on working as an economist in DECC, contact one the following people, who will be happy to answer your questions.

· Kristofer Davies, Business Support E-mail: kristofer.davies@theccc.gsi.gov.uk 
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